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Dr. Wooday P. Krishna, Honorary General Secretary,
S.ET. has been appointed Vice-President, Indian
Montessori Centre, an organisation that offers
Montessori training and assistance to pre—school
directors all over India as well as in South-East Asian
countries.

Sir has also been awarded with ‘Gandhian

S. Vishwanath Award’ in Mandya by Mahatma Gandhi Memorial Trust.
These developments are two more additions to Dr. W. P. Krishna’s long
list of laurels and credentials in the field of Education and Social Service.
Congratulations Sir!
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Kum. Aishwarya R. of final year B.Com, Seshadripuram Institute of
Commerce and Management has won 2 Gold Medals in Archery
organised by Karnataka State Olympics Council held at Dharwad
University Public School, Dharwad.

Our College NCC Cadet CSUO Poorva
Reddy T. represented INDIA in the most
prestigious National Cadet Corps Youth
Exchange Program at Bhutan from 12 to 18
Dec. 2016. In total 10 NCC Cadets
participated from all over India. She had
also represented Karnataka & Goa Drte. in [
the Republic Day parade held at Delhi and |

also participated in the Rajpath.

"A feminist is anyone who recognizes the equality and full humanity of women and men." -
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Kum. Lakshmi B., II PUC MEBA student of SIPUC Kengen has won
Gold Medal in Karnataka State Olympic Games 2017 held at Hubli -
Dharwad.

Seshadripuram College ——

Postgraduate Department of Commerce ghsss
and Management

Seshqdrlpuram Bengaluru

ey ' Mr. Deepak G.A. Student of Ist M.Com
Batch 2016-18 has secured two gold
medals (30 meters-gold medal and
individual round-gold medal) and one
silver medal (50 meters-silver medal) at
Karnataka State Olympics 2017 in
Dharwad. He has also represented
Bangalore University in All India Inter-
University Competition, which was
organized by Krishna University, held at Machalipatnam, Andhra
Pradesh and secured 104 all India ranking.
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Seshadripuram Degree College
Mysuru

Inter - Collegl'ate Inter Zonal TT Competition

Seshadripuram Degree College students Manjunath M.C., Abhijith N.J.,
Chandrashekar S. and Manoj M. have excelled in Inter-Collegiate Inter
Zonal Table Tennis Competition by winning Bronze medal, organised by
University of Mysore, Mysuru.

Gloria Steinem
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Silver Jubilee Inaugural Address
By Prof. Muhammed Yunus, Nobel Peace Prize Awardee
On 6 February 2017

Prof. Yunus expressed his pleasure at being a part of the Silver Jubilee
festivities and went on to share his insigﬁts with the _qatfiering. The
highlights of his speech are as follows:

Humble Beginnings

Prof. Yunus spoke of his humble beginnings, born in a remote village in
Bangladesh, he was a brilliant students who received a Fullbright Scholarship
to pursue his education in the US. following which he went on to teach
Economics there.

Turning Point

Prof. Yunus described his return to his war-torn homeland in 1974 where
people were dying of hunger as the turning point in his life when he realised
the impracticability of economic theories.

Going Against the Grain

In an attempt to do something regarding the prevalent situation, Prof. Yunus
started visiting surrounding villages and noticed the poor being exploited by
loan-sharks. Going against the conventional wisdom of lending money to the
rich and the men, Prof. Yunus lent money to women against much criticism.
This led to the advent of micro financing and Grameen Bank which was
established in 1983. It is indeed a matter of great pride that 97% of its

borrowers are women who are now also involved in the policy—making‘
Redefining Economics

Speaking of the flaws in Economic theories Prof. Yunus pointed out that
business could not be defined solely by profit and must ultimately be focused
on larger social welfare. By lending atleast a part of the money to the needy
rather than just the rich who will be able to return the loan, vast economic
disparities may be bridged. Lending money was more profitable and
empowering than giving away trillions of dollars in charity as is being done
today.

Empowering the Poor

To encourage the spirit of entrepreneurship, Grameen Bank created the
Social Business Fund lending as little as $ 10-20 to more than 200, 000
beggars who were encouraged to start selling candy and other small items

rather than beg. This has reduced the social evil by almost 25%.
Youth Entrepreneurs

Educated youngsters who lamented a lack of job opportunities were
encouraged to take inspiration from their illiterate mothers and set up their
own businesses.

In the last two years, over 12, 000 graduates have turned entrepreneurs, each
month sees thousands of business ideas seeking approval and funding and
none are rejected. The bank offers them full support, even willing to fail with
them.

This revolution has inspired similar movements all over the world.
A Social Revolution

This economic revolution in turn led to other social revolutions with the
bank providing loans for education, more and more youngsters went to
colleges and universities. Similarly, patriarchy was shattered with women's
empowerment.

Prof. Yunus urged all to take up entrepreneurship, deeming it as a natural
choice. He expressed that human beings were meant to take their lives into
their own hands and not work for others.

A Fina[WonfgfIngpimtion

Prof. Yunus encouraged today's young to take up social entrepreneurship and
aspire to become job—givers rather than seekers as this would only lead to
negative repercussions like the election of Donald Trump and Brexit.

He pointed to the students that they were indeed lucky to be born in
Bengaluru-a technology hub and they must make use of the opportunities
available to them.
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Woman is a ray of God. She is not that earthly beloved: she is creative, not created. - Rumi
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Teaching profession has always been dominated by women thanks to their
inherently superior communication skills and nurturing abilities. Also, given
that the profession involves the dispersing of knowledge, it has always been
perceived with respect and dignity and has enjoyed a kind of social
acceptance due to which it has attracted women to it like no other. Teaching
has also been perceived as a relatively 'less demanding' job that would not take
away from women's domestic responsibilities and make for good work-life
balance, a thing that was never expected of men.

However, things have changed now and will only continue to change. Women
have made a foray into every profession, pursuing their interest, regardless of
popular perceptions and convenience.

This being the case, more efforts have to be made by educational institutions
to attract and retain good teachers regardless of gender. Also, the apparently
less demanding profession has also elicited lesser wages than most others that
require an educational qualification. This is another reason why more women
have gravitated towards it as they are traditionally not expected to bring home
the bacon and their incomes are secondary at best.

But with times and changes in gender equations, family structures and
standards of living, this too is fast undergoing a transformation. More and
more women are contributing more than before to the running of their
households. The trend of single parents is also on the rise which means that
the profession has to keep up in terms of providing adequate compensation
and facilities to women particularly.

Above all, women are more assertive than ever, no longer satisfied just by the
fact that they too earn money. External factors notwithstanding, a working
woman today wants to make her worth just for herself, responsibilities and
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commitments apart.

Teaching too has become more demanding
thanks to several changes in education
system and thus this is only fair.

These steps to empower women employees
are necessary to ensure that we do not lose
out on talent based on gender.

At SET, we are proud to be an institution
that was established by two pioneering women at a time when women did not
receive an education, let alone start a school for others.

We are also proud that ours is an organisation that not only has a women's
majority at the staff level but also at the managerial level. SET has a dozen
women heading its various educational institutions, proving that the glass
ceiling does not exist.

Girl students too dominate in terms of results and achievements, a testimony
to the encouragement and support our institutions offer them.

With the help and understanding of these leaders, SET hopes to keep up

with the constant process of progress and be an organisation with a heart.

It is tantamount that we provide our students strong, positive women role
models and ensure that they develop a healthy gender perception.

Empowering the women who teach them is one of the greatest measures we
can take in this direction. After all, the ones who teach them will leave a
lasting mark on their young, impressionable minds.

Dr. M. Prakash
Director of Studies, S.E.T.
Principal, S.E.D.C.
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GENDER DISCRIMINATION

Discrimination between male and fema[e
teaching/ non-teaching staff.

It's a social and economic loss for people,
businesses and institutions generally if
women are not given equal opportunity. In
our institution, I don't see any significant
discrimination among male and female

staff.

I believe there is an invisible barrier to women's advancement. Stereotyping is
one of the key contributors to the gender gap in women leadership. In
general, it's quite a hard-hitting task to break the glass ceiling.

Do women have to ) prove themselves harder to getto the top?

You've probably heard the following statistic: Men apply for a job when they
meet only 60% of the qualifications, but women apply only if they meet
100% of them. The finding comes from a Hewlett Packard internal report.

Yes, I think before a position is offered to a woman there are certain facets
looked into viz., marital status, age, family responsibilities, inexperience, role
biases, stereotyping, myth that women aren't tough enough for business and
so on. Contrastingly, a powerful woman generally appears as threatening or
aspirational, but not considered as simply normal.

What's the genem[ attitude towards women heads from st@ﬁ[/ management?

Positive dimension: The key behaviour or attitude towards women heads is
that they are good at Mentoring, Monitoring, Supporting, Role-modelling,
Networking, problem-solving, Committed, strong emotional intelligence,
agile and so on.

Disturbing Dimension: The perspective towards women is that “taking-care”
and “taking-charge” skills, assertiveness and competition are stereotypically
masculine behaviours and traits with effective leadership. Men are cast as
“natural” leaders, while women constantly must prove that they can lead.

Women receive polarized evaluations - Women's leadership behaviours are
most of the time evaluated against a masculine leadership norm. Women are
viewed to be too soft or too tough i.e., all-or-nothing thinking considering
women to be incompetent or unfeminine. Constant pressure to never make a
mistake, and to continually prove value to the institution.

When male employees offer ideas, they receive higher performance
evaluations; when women offer the same ideas, perceptions of their
performance remain unchanged. Then there arecertain structural problems
involved with single women, women having family (no children) and women

having children.
The other disruptive conceptis about Motherhood Penalty and Fatherhood

Bonus where pregnant women are perceived as “less authoritative and more
irrational, regardless of their actual performance and irrespective of
fatherhood men are considered to be committed and rational. Mothers are
often seen as less committed to work.

Assumptions about demographics and life choices-women leave to start
families; women don't aspire to upper management; regional differences skew
the results-have become excuses for gender inequity in the management ranks,
even putting the onus on female employees for the discrepancies.

Finally, women leaders face high standards and are looked with High
Competence Threshold and moreover, even if the leader is Competent yet

Disliked.
g‘ discrimination exists, how do you counter it?

Institutions need to make sure they're filling positions based on qualifications
and competence, not presumptions. There has to be a mechanism for
coaching, developing and mentoring women employees at that first landing
spot.

Institutions should respect parenthood as a natural and divine process and
assist them in accelerating their career progression.

Implement innovative work practices that can address specific problem areas.

Vani-Seshadrip

Provide adequate tools and resources to increase awareness of women
leadership skills and career path. Women have to clearly communicate
concerns and should not discount their own feelings or perceptions.

Become visible - seek high level assignments, be consistent, find a mentor, be
assertive, adapt to the context, communicate clearly, re-frame the issue to
your advantage and ask questions.

Is there any kind of edge women staff/ heads have over their male
counterjmrts?

Women leaders excel at “nurturing” competencies such as developing others
and building relationships, and demonstrate integrity and engage in self-
development as well. Their perspectives are different, women look at

problems differently. Women have certain treasured characteristics such as
maturity, taking initiative, driving for results with a touch of compassion.

WORK-LIFE BALANCE

How important is the support gf the famify when it comes to a
cfemancfin_q career?

Life sometime takes over, child's ill-health, demise of a loved one,
hospitalization of patents, parents -teachers meeting at child's school,
presentation to management, solving a sexual harassment case in the
organization, low market share in such situations it's a challenge to sustain
momentum and stay connected to family and work. In such demanding and
stressful situations, it's the family support which counts. A word of
reassurance, affection and support builds better Adversity Quotient and
resilience creating miracles (Get the Life you want).

Can women have it all? A fuﬁ[if[ing joﬁ and a ﬁersona[ [jfe?

Balancing work and family demands is a critical challenge facing most women
employees. It is possible to have a fulfilling job and personal life (Work — Life
Integration), if you:

Do not have Spillover Approach
Focus on mental well-being
Definesuccess for yourself

Managetechnology

S NN

Build support networks at work and at home

<

Collaborate with your partner

<

Recognize stress

<

Develop empathy
Respond instead of reacting to situations
Change the conversation within self (modify one's inner conversations)

Adjust expectations

A N NN

Live in the present moment

Forgive (Forgiveness is the economy of the heart... forgiveness saves the
expense of anger, the cost of hatred, the waste of spirits).

Asa fema[e head (_)f the institution, what are the improvements you fee[
should be made vis-a-vis women staff as well as students.
The foﬂowing action plans can be considered:

v Institutional initiatives and individual coping strategies to facilitate
work—Tlife integration.

v Women's Mentoring Program

v Employee Resource groups

v DevelopingWomen Series

v Success Forum

v Measure and publicly report on progress to achieve gender equality

Finally, women need a voice and we need not only to listen, but to amplify
their voices.

Dr. Bhargavi V.R.
Professor and Director
Seshadripuram College

""We need to reshape our own perception of how we view ourselves. We have to step up as women and take the lead." - Beyonce

www.set.edu.in
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Seshadripuram Independent
Pre-University College iy
and e N
Seshadripuram Academy of Business Studies
Kengeri, Bengaluru
Republic Day Celebrations
- ‘

.. = Nt B
On 26 Jan. 2017, Seshadripuram Independent P.U. College and
Seshadripuram Academy of Business Studies, Kenger1 jointly celebrated
68th Republic Day. The chief guests for the occasion were Smt. Lakshmi
Satyavrata, Veteran Freedom Fighter and Sri H. M. Manjunath, Advocate,

High Court of Karnataka.

Seshadripuram PU College
and
Seshadripuram Degree College
Mysuru
Republic Day Celebrations

i

-7 - s = TL -

On 26 Jan. 2017, Seshadripuram Independent PU. College and
Seshadripuram College, Mysuru jointly celebrated 68th Republic Day.
Seshadripuram College also held its first Alumni meet 'Lahari'.

Annual Sports Day

d\f

On 6 Jan. 2017, Seshadripuram College and Seshadripuram P.U. College

jointly held their Annual Sports Day. The chief guest on this occasion was
Sri Jayaprakash, Deputy Director, Pre-University Board, Mysuru.

Seshadripuram Law College

Seshadripuram, Bengaluru

: ' On 15 Feb. 2017,
m Vivekananda Study
y | Centre, Seshadripuram
Law College,

”~

~ Seshadripuram
organised a lecture
by Swamy
. Tyagishwarananda, Sri
Ramakrishna Mutt,

Halasuru, Bengaluru.

On 21 Feb. 2017,
Centre for
Gandhian Studjies,
Seshadripuram | \
Law College in &8
association with |
Gandhi Peace
Foundation
organised a Lecture
on, Gandhi and
Social Justice. The
guest speaker on
this occasion was Sri. Mangaluru Vijay, Social Activist and Writer, Gandhi
Bhavan, Bengaluru.

<" CENTRE FOR GANDHIAN STUBIES ==
SESHADRIPURAM LAW

GANDHI PEACEFOUNDATIO

-

On 17 Feb. 2017, the
Law Forum of
Seshadripuram
Law College,
Seshadripuram had
organised a lecture
on Crime Scene
Examination and
Investigation, the
resource person was
Dr. Dinesh Rao,
Professor, and HOD,
Department of Forensic Medicine, Oxford Medical College, Bengaluru.

On 27 and 28 Jan. 2017, aTwo-day State Level Cultural and Management
Fest, Tiesta Grande” was held at Seshadripuram Academy of Business
Studies, Kengeri. The chief guests for the inaugural function were Mr.
Suresh Babu and Mr. Yatin Sharma, industrialists.

"] think the best role models for women ate people who are fruitfully and confidently themselves, who bring light into the wotld." - Meryl Streep
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Seshadripuram Educational Trust

www.set.edu.in



Volume - 29 April-2017 Edition - 4

Seshadrlpuram First Grade College

Yelahanka, Bengaluru

Inter-Collegiate Fencing Competition

| On 4 Jan. 2017 Seshadripuram
First Grade College, Yelahanka
! hosted an One-day Bangalore
| University Inter-Collegiate

@ Fencing Competition. Mr. [rom
Deban  Singh, Senior Fencing
Coach, Sports Authority of
| Karnataka was the guest of
Honour.

Seshadripuram High School

Seshadripuram, Bengaluru

Play, ‘Save the Earth’

On 10 Feb. 2017,
Seshadripuram High £58
School, Kumara Park [§
Staged a play, ‘Save the ISENS
Earth’
Seshadripuram n

College campus and at
Orion Mall.

Seshadripuram Institute of

Commerce and Management
Seshadripuram, Bengaluru

Founders' Cup - 6th Annual S.E.T. Inter-Institution
Badminton Competition 2016-17

~ # On 28 Jan. 2017,
‘ Seshadripuram
4 Institute of
| Commerce and
: “m Management had
.~ organised the
= [ounders' Cup -
6th Annual S.E.T.
o~ Inter-Institution
Bk Badminton
Competition
2016-17. The
~ chief guest on this
occasion was Prof. M. Vikram, P. E. Director and Vice-Principal
Kanakapura Rural College, Kanakapura.

Benchmarking In
Educational Institutions

One Day
Workshop was §

organised at B I o b — Wi

URA B
7 esRLE AND munawznl =

SICM - IQAC
Team on the [
t o p i c
"Benchmarking
In Educational |~
Institutions" :
conducted on 3rd
Feb. 2017 at
College
Auditorium. The session folded up with 3 technical sessions, the speakers
were Dr. L. N. Seshagiri , Dr. B. L. Bhagyalakshmi and Prof. K. Eresi. The
workshop attracted participants from various colleges from Bangalore
University.

Vani-Seshadripuram Educational Trust
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Seshadripuram Law College

Seshadripuram, Bengaluru

One-Day State Level Seminar

On 9 Mar. 2017, a One-day State Level
Seminar on 'Parliamentary Procedures'
was organised by Karnataka Institute
for Law and Parliamentary Affairs
o (KILP.AR.) in association with
.%, Seshadripuram Law College,
& Bengaluru at Gandhi Bhavan
W auditorium. The seminar was
" inaugurated by Sri Srinivas N.,
Principal Secretary, Law Department,
Government of Karnataka and was also graced by Sri S.B. Gunjigavi,
Director, KILP.AR., Bengaluru and Dr. Revaiah, Research Head,
KILPAR.

Seshadripuram College X5
Postgraduate Department of Commerce

and Management
Seshadripuram, Bengaluru

Career Day

On 28 Feb. 2017,
Career Day 2017 was
organized by the
postgraduate
Department of
Commerce and
Management,
Seshadripursm
College. Panel
discussion by industry
professionals from
different domains like
H.R., Marketing,
Finance and Banking
addressed the students about the career opportunities and the challenges to

be faced in the world.

One-Day Conference on E-Learning
On 23 Feb. 2017, a One-day

| Student Conference on ‘E-
Learning and
Its Implications’ was organised by
g the Postgraduate Departmentof
Commerce and Management,
Seshadripuram College. Students
presented papers on the same
theme.

Seshadripuram Pre-University
College

Seshadripuram, Bengaluru

Prize Distribution

On 28 Dec.
2 01 6 ,
Seshadripuram
PU (Main)
College
organised Prize
Distribution
program to
felicitate the
students who
won prizes In
various cultural and sports activities. Sri Mruthyunjaya Doddawada, a well
known Kannada singer and music director and Sri M.K. Sathyakumar, Kho-
Kho Coach S.A.L were the chief guests on this occasion.

Bedodide 3B, Begonde BT, Begosde ITO V0BT, FEYOBEYLD oI Ve, - ITe,
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Annual Day

Seshadripuram English High School

Seshadripuram, Bengaluru

On 22 Dec. 2016,
Seshadripuram English
High School, Kumara
# Park West celebrated its
Annual School Day.
The chief guest on this
| occasion was Dr. B. A.

% Anuradha, Principal,
Al-Ameen Institute of
Management Studies,
Bengaluru.

Seshadripuram High School

Yelahanka, Bengaluru

On 21 Dec. '
2 01 6 ,
Seshadripuram
High School,
Yelahanka
celebrated its
Annual School
D a y ,
‘Metafiction-
Barahakondu
Namana'. The
chief guest on the occasion was Sri Venkata Subba Rao, Electrical engineer
and a Vedic Mathematician.

]

CEGHANETREB AM HTCH STUNE

Seshadripuram Independent

Pre-University College
Kengeri, Bengaluru

[

On I3 Jan. 2017, Seshadripuram Independent Pre-University College,
Kengeri Satellite Town, celebrated its Annual Day Ninada. The chief guest on
this occasion was Sri K. Kalyan, noted Lyricist, Music Director and Film
Director.

Seshadripuram Pre-University
College

Seshadripuram PU.
(Main) College’s
46th Annual Day
celebration was held
on 10 Jan. 2017, Dr.
K. Gururaj Acharya,
a prominent
Chartered
Accountant was the
chief guest on this
occasion.

Vani-Seshadripuram Educational Trust Quarterly

Seshadripuram English High School
Seshadripuram, Bengaluru
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Blood Donation Camp

Seshadripuram Law College
Seshadripuram, Bengaluru

N S p g

On 13 Feb. 2017, Seshadripuram
Law College in association with [
Karnataka Voluntary Blood
Donors Association organised a
Blood Donation Camp as
Memorial to Late K. M. Nanjaapa,
Ex-President, Seshadripuram e f
Educational Trust. The function
was graced by Sri N. L. Narendra
Babu, Former Member, Legislative Assembly.

Seshadripuram
Pre-UniversL’ry College
an

Seshadripuram Degree College
ysure

On 30 Jan 2017,
Seshadripuram P.U.
College and
l Seshadripuram
4 College, Mysuru in
association with
Rotary Inner Wheel
Club, Mysuru and
Chandrakala
Hospital organised
Blood Donation
Camp. The chief guest on the occasion was Dr. Prajwal M., Medical
Officer, Blood Bank, Chandrakala Hospital.

Seshadripuram First Grade College

Yelahanka, Bengaluru

On 24 Jan.
2 0 I 71|
Seshadripuram
First grade
college,
Yelahanka in
association
with Youth Red
Cross and
National Service Scheme organized a Blood donation camp. The function
was graced by Sri S.R. Vishwanath , M.L.A. of Yelahanka constituency. 700
students took an active participation through donating their blood.

“I think the key is for women not to set any limits.” - Martina Navratilova, Tennis player
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Reponts

Seshadripuram
Group of Institutions

Centre for Global Excellence
Workshop on Supply Chain Management

On 5th and 6th
Feb. 2017, for
0S5 Hours -
10 hours a
day, Centre
for Global
Excellence had
organised a
workshop on
“Supply Chain
Management”.
The pedagogy
used was Simulation where prior arrangements required was shared by Geoff
through email.

The workshop was successfully conducted with around 60 participants
(students and faculty from all our sister institutions). On Sth February, 2017
the workshop was concluded by distributing the certificates to the
participants.

Interactive Session on
Conflict in Workplace and Education and
Research in Business Discipline at American Universities

The way business handles conflict
between employees, management or
business partners can have a big
impact on profits, productivity and
" morale. Conflict is a major cause of
. staff turnover and costs your business
| money. Good management practices
can help you avoid unnecessary
| conflict and deal with inevitable
¥ conflict in an effective and

professional way. It was an
appropriate topic chosen for an
interactive session with students. Dr. Parker shared her experiences in
managing workplace conflict through a beautiful presentation.

Further, the faculty had an opportunity to interact with Dr. Parker about the
Education and Research opportunities in business discipline at the United
States. The faculty found the interaction to be very meaningful. Questions
regarding doctoral programs, teaching pedagogy, evaluation, appraisals and
other higher education related aspects were raised.

Seshadripuram High School

Yelahanka, Bengaluru

On 16 March 2017, Seshadripuram High School, Yelahanka conducted
Saraswathi Puja and Graduation Day ceremony for 10th std outgoing batch
for the year 2016-17 at the school Rangamandira. The chief guest of the
occasion Sri. Ramesh Umrani, a soft skill trainer gave valuable tips and his
best wishes to the students.

Vani-Seshadripuram Educational Trust
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& ona Lighter note

but, seriously...

“HOW SOON € AN I RETURN TO woRk?
ABOUT FIFTEEN MINUTES AGO. "

¥ bu yvcumawuu-d]rl t have time
lob p g ant for 9 months, Ilaud an egg.”

Tovar I CLEANED THE HOUSE, DIO THE
LAUNDRY, BATHED THE KIDS ANP LANDED
THE HOLLISTER ACCOUNTY
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“It’s OK to take your work home with you. It’s 4

not OK to bring your home to work with you.”

e where women and men

Read me the on
work the some hourtde the some jobs

and get equal pay-.. | LOVE fu tales !
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